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Job description and Person Specification

Lead Ecologist


	Department 
	CCH

	Service 
	Environment

	Grade
	K

	Reports to
	Specialist Advice Manager

	Responsible for 
	Senior Ecologist x2, Ecologist x2, Nature Recovery Officer (habitats and Species), Nature Recovery Officer (Biosecurity). Representing Norfolk County Council providing specialist/expert opinion at external meetings, for example, public enquiry, judicial review, court hearings for large infrastructure projects.

	Job reference
	MJ1834 (MO9680)



	Job Purpose – 


	This post leads the Ecology Team in delivering expert ecological advice and technical support for major infrastructure projects, ensuring Norfolk’s natural environment is protected and enhanced through the planning system. It oversees work programming, resource management, and the supervision of specialist staff to meet legal obligations and project goals efficiently. The role involves representing the Council in formal proceedings, embedding Biodiversity Net Gain and Natural Capital approaches, and fostering strong partnerships for Green Infrastructure delivery. It also includes monitoring project progress and contributing to strategic planning and investment programmes.


	Context – 


	The Environment Service has a well-established record of delivering effective partnership projects which work to meet Norfolk County Council priorities. Using a Natural Capital approach, cross-cutting work streams link natural and cultural assets with health and wellbeing, net zero carbon, nature recovery and supporting the economy both through facilitating clean growth through the planning system and supporting delivery of a sustainable, green economy. This role will ensure that funding delivers against key priorities set out in the Environment Act, Environment Improvement Plan 2023, delivered through the NCC Environmental Policy, NCC Climate Strategy whilst maximising net gain for natural and cultural heritage.




	Accountabilities - 

	Lead the development of the Ecology Team to ensure that it is able to deliver the high quality, appropriate support and advice needed to deliver the aims of key national and local policies and plans e.g. Environment Act, Environment Improvement Plan 2023, NCC Environmental Policy, NCC Climate Strategy, Norfolk & Suffolk Local Nature Recovery Strategy


	Oversee the team to effectively and confidently deliver expert advice and support for Ecology, Biodiversity and GI through the planning process embedding a Net Gain approach.


	Provide high quality advice to NCC officers delivering major infrastructure schemes and act as a technical lead officer for these schemes as required.


	Represent Norfolk County Council providing specialist opinion and acting as Expert Witness at external meetings, for example, public enquiry, judicial review, court hearings for large infrastructure projects.


	Allocate a workload of planning applications for team members to review and propose incorporations that support the ethos of Biodiversity Net Gain, Natural Capital and high - quality Green Infrastructure.


	Develop and implement a Natural Capital approach to support the delivery of key policies and strategies, including the Government Environment Improvement Plan 2023, Environment Act, NCC Environmental Policy and NCC Climate Strategy.


	Develop new ways of working to ensure that all work undertaken can deliver a Biodiversity Net Gain.


	Support the delivery of a strategic approach to Biodiversity Net Gain and Green Infrastructure by producing costed detailed projects for inclusion in the Local Investment Plans and Programmes.


	Support the design and delivery of action through projects, progressing existing ideas and proposing new projects based on interpretation of need.


	Work with partner agencies to ensure efforts are focused on identifying areas where parallel working will contribute towards delivering a consolidated approach to Green Infrastructure design, delivery and management.


	Work with colleagues in the Environment Service to prioritise, assess and identify potential overlaps in project content and work with project sponsors and delivery partners to ensure that the Ecology, Biodiversity and GI needs of these projects are best met


	Liaise with the Norfolk Biodiversity Information Service (NBIS) to make best use of the information they hold and use this information to guide work towards the most biodiverse areas, helping to improve that information by passing on records where appropriate.





	Person Specification


	Qualifications:

	Essential
	Desirable

	A relevant degree or equivalent qualification in an Ecology related subject, or previous relevant experience with equivalent transferable skills and experience.

	Membership of CIEEM, or able to demonstrate equivalent combination of relevant specialist qualifications and experience.

	Knowledge/Experience:

	Essential 
	Desirable 

	post graduate experience with a local authority or conservation organisation. 

External communications, representing organisations at public enquiry, judicial review. 

Experience of directing projects to deliver environmental outcomes, through collaboration and engagement with project teams, partners and external stakeholders 

Experience of supervising a team (both directly and matrix managed). 

Thorough understanding of UK and EU environmental legislation, planning policy and best practice. 

Thorough knowledge of wildlife legislation and the English planning system. 

Understanding and application of Biodiversity Net Gain.

	Understanding of BREEAM 2018 ecology reports. 

Competent in the survey of and mitigation for one or more of the following key protected species: bats, badgers, birds, dormice, great crested newts, reptiles, and water voles 

Fieldwork and report writing skills including protected species surveys, EPSM applications and ecological management plans 

Hold an EPS and/or conservation licence for one or more protected species. 

Experience of advising and representing local authorities in environmental matters.


	Skills:

	Essential
	Desirable

	General natural history skills. 

Excellent attention to detail, written skills and strong understanding of digital work packages including basic GIS. 

Competent verbal communications skills including public speaking/presentations at meetings and conferences. 

Driving licence. 

Leadership and development. 

Resource and financial management. 

Partnership working. 

Communication, influencing and relationship building. 

Effective decision making. 

Analysis and judgement. 

Business awareness. 

Team working

	Improving for excellence. 

Forward planning.





	The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.



	Other Job Information 


	Occasional evening and weekend work will be required, for example, when liaising with the public over planning applications.




	General Information
· The job description details the main outcomes of the job and will be updated if these outcomes change.

· All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regards to the needs of our customers and the diverse community we serve. 

· Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

· Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.
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