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Job Description and Person Specification

Teacher of Deaf Children and Young People

	Department 
	Children’s Services, Inclusion and Belonging

	Service 
	Virtual School Sensory Support

	Grade
	Main Pay Range/Upper Pay Scale plus the equivalent of 2 SEN (or 1 SEN if undertaking reduced responsibilities while undergoing training).

	Reports to
	Team Leader



	Job Purpose 

	To provide specialist assessment, advice, teaching and support that enables deaf children and young people to access education, make progress and achieve positive outcomes.

To work collaboratively with children and young people, parents and carers, educational settings and multi-agency partners to remove barriers to learning, promote inclusion and ensure that deaf children and young people across Norfolk receive high-quality, appropriately tailored support.

To contribute specialist expertise to the Local Authority’s statutory duties and procedures relating to SEND, ensuring that the needs and aspirations of deaf children and young people inform assessment, planning and provision.


	Overview/Context

	Virtual School Sensory Support (VSSS) is part of Norfolk County Council’s Inclusion and Opportunity service. VSSS is a county-wide specialist service supporting children and young people with sensory loss from birth to 25 across homes, early years settings, mainstream and specialist schools, sixth forms and further education colleges.

Teachers working predominantly with deaf children and young people are required by the Department for Education to hold, or undertake, the Mandatory Qualification as a Teacher of the Deaf. Where the successful candidate does not already hold the qualification, they will be supported to complete it within the required timescale.

During the qualification period, the postholder will benefit from a carefully planned reduced caseload, structured professional support, regular supervision and opportunities to apply their learning alongside experienced specialist colleagues.

All new teachers receive a structured induction to the service and the wider Local Authority. This includes familiarisation with relevant teams, SEND processes, Education, Health and Care Plans, funding arrangements and local governance and decision-making procedures.


	Other Job Information 

	The postholder must be able to travel independently throughout Norfolk and, where required, to locations outside the county to meet the needs of the service.




	Principal Accountabilities 

	To provide specialist assessments, recommendations, teaching, training and support that enable educational settings to identify and meet the individual needs of deaf children and young people.


	To build effective, collaborative relationships with deaf children and young people, parents and carers, educational settings, health professionals and other agencies to secure coordinated, person-centred support.

	To develop, deliver and review appropriately tailored teaching programmes and support strategies. These may include communication approaches, adaptations to the learning environment and the effective use of personal and assistive audiological technology.


	To provide clear, evidence-based specialist advice and reports that support educational settings and the Local Authority to fulfil their statutory responsibilities relating to SEND.


	To maintain accurate, timely and high-quality records of assessments, interventions and outcomes, using evidence to monitor progress, identify concerns and inform next steps.


	To maintain and develop specialist professional knowledge and skills through ongoing learning, reflective practice and engagement with relevant research and evidence, contributing to the continuous improvement of the service.


	To contribute actively to person-centred transition planning, supporting deaf children and young people to prepare successfully for changes between settings, phases of education and adulthood.


	To work flexibly across Norfolk in response to identified need, including supporting children, young people and staff within designated specialist provision and a range of educational settings.


	To understand and fulfil safeguarding responsibilities, following relevant legislation, guidance and organisational procedures to promote the welfare and safety of all children and young people.




Person specification

	Qualifications

	Essential 
Qualified Teacher Status

Mandatory Qualification to teach Deaf children and young people or a commitment to gain the qualification within three years

BSL Level 1 (or a commitment to gaining this qualification)

	Desirable
BSL Level 2





	Knowledge/Experience

	Essential 
Substantial and recent professional experience of teaching and supporting children and young people with SEND in educational settings. 

Strong knowledge and practical application of current SEND legislation, statutory guidance and the graduated approach, including experience of contributing to Education, Health and Care needs assessments, plans and reviews. 

Experience of assessing individual needs, planning and delivering targeted provision, monitoring progress and adapting support in response to evidence. 

Experience of working collaboratively with families, education professionals and colleagues from health, social care and other agencies. 

Experience of working across a range of educational settings, age groups or phases. 

Strong organisational and case-management skills, including the ability to manage competing priorities, maintain accurate records and meet deadlines.

	Desirable
Experience of teaching or supporting deaf children and young people. 

Knowledge of the educational implications of deafness and its potential impact on communication, language development, learning and inclusion. 

Experience of providing specialist advice, training or professional challenge to educational settings.




	Aptitudes/Behaviours – all Essential 


	Excellent interpersonal, written and verbal communication skills, with the ability to communicate complex or sensitive information clearly and appropriately.

Ability to build respectful, professional relationships with deaf children and young people, families, educational settings and multi-agency partners.

Ability to work effectively both independently and collaboratively as part of a specialist team.

Demonstrates emotional awareness, professional curiosity and sensitivity when responding to the needs and perspectives of children, young people and families.

Demonstrates sound professional judgement and the ability to maintain appropriate professional boundaries.

A clear commitment to safeguarding and promoting the welfare of children and young people.

Ability to provide constructive advice, support and professional challenge to educational settings and partner organisations

A reflective, solution-focused and adaptable approach, with the ability to work effectively across different settings and contexts.

Ability to organise and prioritise a varied caseload, meet deadlines and respond appropriately to changing demands.

Ability to use digital systems effectively for communication, record-keeping, assessment, reporting and collaborative working.

Flexibility and willingness to travel throughout Norfolk and, where required, outside the county where required.

Commitment to inclusive practice, equity and the removal of barriers for children and young people.




The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.

General Information
The job description details the main outcomes of the job and will be updated if these outcomes change.

All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regard to the needs of our customers and the diverse community we serve. 

Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.

Rewards and Benefits at Norfolk County Council

We offer a range of benefits working for Norfolk County Council, visit our Rewards and Benefits page to find out more. 

To view further information visit our Recruitment information for candidates pages.
[image: ]		

image1.png




image2.tif




image3.tif
@ Norfolk




image4.tif
TOGETHER.




