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Job description 

Educational Psychologist


	Department 
	Children’s Services

	Service 
	Learning and Inclusion

	Grade
	Soulbury A, points 2 – 7 (plus SPA points as applicable)

	Reports to
	Principal Educational Psychologist

	Responsible for 
	

	Job reference
	



	Job Purpose 

	To work within a multi-disciplinary team and ensure compliance with County policies and
statutory responsibilities for assessment and intervention in educational psychology and
specialist support, supporting pupils with a variety of complex special or additional
educational needs.

To advise and support schools and other educational settings on matters relating to the
promotion of inclusion for Educational Psychology and Specialist Support.

To provide services identified in the core service specification document and as part of a
traded service.

To work with agencies, both statutory and non-statutory, in partnership with parents to
provide preventative and responsive support to pupils, schools, clusters and settings.


	Context 

	The service is designed to ensure consistency in service delivery across the county
while focusing on local delivery.

Services are provided in accordance with legislation, national guidance, departmental
policy and procedures, and those services that meet the departments expectations in
respect of the quality assurance targets and timescales.




	Accountabilities

	The primary function of the role is to act on behalf of NCC to 'champion' for children by
ensuring that there is a team around the child that consistently focuses on meeting the
child/young person's assessed additional needs. That support services focus on targeted interventions to improve outcomes for individual and groups of children.


	To manage a case load and discharge statutory and other duties relating to: 
· Statutory Assessment of children with SEN.
· Annual Reviews of statements of SEN.
· Identification of need for children with SEN at Early Years action/action plus and at school action/action plus and with statements of SEN. 
· Assessment of provision/placements for children for children with SEN at EY action/action plus and at school action/action plus and with statements of SEN.
· Ensure the provision of advice and guidance to the appropriateness of placements within residential settings where children & young people who do not have an allocated LAC or Safeguarding social worker. 
· Advice, guidance and championing for children with SEN and their families regarding their entitlement to SEN provision within EY settings and schools. 
· Ensure professional reports and records are maintained to required standard. 
· Provision of a professional consultation service.


	To contribute to the implementation of tools and frameworks to support the achievement of timely, efficient and effective assessment and identification of SEN to enable access to the curriculum including identification and provision for specialist equipment.


	To build key relationships with early year’s settings, schools, colleges, children’s centers and the community within the division, attending cluster/school meetings to ensure the appropriate provision of professional support and advice to Head Teachers, SENCO's, teachers and support staff.


	To contribute to effective partnerships with local partners.

	To provide professional expertise to decision making forums for example the Early Years and SEN panels to ensure they take account of all technical perspectives when making decisions on individual casework.


	To evaluate the effectiveness of support programmes and initiatives, to ensure achievement of measurable outcomes, undertaking corrective actions as necessary to achieve high standards of performance. This will involve contributing to file audits to ensure compliance with required standards and monitoring and reporting on performance against key indicators.


	To contribute to the continued development of a traded service.

	To promote the use of restorative approaches, internally and externally, to facilitate improved outcomes for children and young people.


	To represent the department as appropriate in court and SEND tribunals.


	To contribute to a priority area of work as defined by Senior Management.




Person specification

	Skills and abilities:
	Essential (ü)
	Desirable (ü)

	Knowledge of and commitment to equality of opportunity and inclusion.

Knowledge of legislation, policy and current research in relation to educational psychology, disability, CAMHS and learning difficulties.

Ability to make sound judgements.

Detailed knowledge of children's development and issues affecting development, learning and emotional
adjustment.

Detailed knowledge of legislation and good practice in relation to educational psychology and specialist support and local authority responsibilities in these areas. 

Ability to represent the Local Authority on decision making forums. 

Sound knowledge of research practice and research findings and ability to utilise these in practice. 

Willingness and capacity to develop self and others. 

Ability to prioritise competing demands. 

Ability to work successfully in a team and independently. 

Excellent oral and written communication skills. Consultation skills. 

Ability to negotiate in difficult situations. 

Ability to appreciate the rights and aspirations of others. 

Adaptability and flexibility. 

Ability to make and implement decisions in a non-threatening way. 

Enthusiasm and ability to lead by example in a multidisciplinary context. 

Ability to inspire confidence in team members and parents

Presentational skills. 

Good ICT skills. 

Good organisational and administrative skills. 

Ability to analyse data and provide summary reports. 

Conflict resolution skills
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	Knowledge/Experience
	Essential (ü)
	Desirable (ü)

	Successful experience of working within a team.

Evidence of continuing Professional Development.

Demonstrable ability to work collaboratively.

Proven experience of cross-agency partnership working.

Evidence of problem-solving skills.

Proven ability to innovate and develop new
approaches.

Ability to monitor service effectiveness and
outcomes for pupils.

Project support.
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	Qualifications
	Mandatory (ü)
	Indicative (ü)

	Honours Degree in Psychology. 

Postgraduate qualification in Educational Psychology (Year 3 TEPs will be considered). 

Registered with the Health, Care Professions Council.

Eligible for graduate membership of the British Psychological Society. 

Specialist experience and/or qualification.

	ü

ü


ü

	






ü


ü



	The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.



	Other Job Information 

	Professional guidance is provided by the Joint Principal Educational Psychologists. The
post holder is required to work in Schools, Settings and to undertake home visits.




	General Information
· The job description details the main outcomes of the job and will be updated if these outcomes change.

· All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regards to the needs of our customers and the diverse community we serve. 

· Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

· Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.
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