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Job description 

Senior Social Worker

	Department 
	Children’s Services

	Service 
	Adoption Recruitment Team

	Grade
	Scale K

	Reports to
	Team Manager

	Responsible for 
	Recruitment, preparation, assessment and support of Adopters and placed Children

	Job reference
	



	Job Purpose 

	To hold a caseload of the most complex cases, utilising specialist skills to undertake work with children and families and deliver positive change. This is with the Adoption
Recruitment Team where you will be undertaking assessments of prospective adopters
and, once approved, working with adopters and professionals to identify and progress
matches with children in Local Authority Care.

To lead in complex situations and provide professional support to the other staff through
guidance, co-working, mentoring, and modelling authoritative practice.
To lead practice development within the team to improve and maintain professional
standards.

To champion and promote the highest professional standards, providing social work
professional consultation to Children’s Services teams and other agencies.

You will also work with colleague and families in the RAA Adopt East and this may involve wider training, recruitment and support role


	Context 

	The service will be provided in accordance with legislation, national guidance, Adoption
procedures and protocols, departmental quality assurance targets and timescales, and
local partnership agreements.

You will be welcomed into the organisation with a hybrid of face to face and remote
induction process using Microsoft Teams video conferencing and e-learning, as well as
technology that enables you to regularly connect and collaborate digitally with your peers and colleagues.

This post holder will be required to access County Hall regularly and attend meetings and Panels etc when required in person.

You will manage the whole adoption process from initial information sharing meetings,
through to assessment, and then matching and placing children and providing generic post placement support up to the [point of Adoption Orders being granted. 

Our team focuses on assessing prospective adopters who can also consider early permanence and/or adopting a wide range of children of all ages, sibling groups, children from diverse ethnicities and children with physical or learning disabilities. 

You will be part of the Modernising Adoption changes and pro-actively promote, develop and support ongoing links between adopted children and their birth relatives. You will be supporting prospective adopters to invest in this and be part of this shift in practice.




	Accountabilities 

	To manage a caseload of complex work promoting high quality assessments and interventions to bring about positive change through developing effective relationships, preparing adults as adopters, ensuring that the needs of the child are the focus of assessment and the planning of interventions.


	To be actively involved in recruitment, take part in recruitment activities for prospective adopters for example information evenings, drop-in events.


	Undertake evidence based, ‘home study’ assessments (PARs) which provide an analysis of the skills adopters can offer and present these to the adoption panel.


	Support families throughout the matching process and create adoption support packages to meet individual needs, recognising diversity and working closely with the Childcare Teams and the Adoption Support team.


	Produce good quality reports to court to support adoption applications

	Undertake individual pieces of work on behalf of NCC such as non-agency adoption assessments.


	To develop and maintain up to date professional knowledge to lead on ensuring that team practice complies with legislation, statutory guidance, service procedures and standards, agreed targets, and timescales.


	To contribute to the management of the team by participating in key planning and decision making, providing professional knowledge, contributing to appraisals, identifying training needs, delivering training, and covering/supporting colleagues in work as required.


	Contribute to the development and evaluation of the service, including seeking user feedback and suggesting strategies for future practice, support quality assurance by collecting and reporting the views of children, parents, team members and multi-agency partners to contribute to improving practice and procedure.


	Offer support and advocacy for prospective adopters and adoptive parents throughout their journey with sensitivity and empathy.


	To maintain full, accurate, and up to date records in accordance with departmental practice and guidance, including the maintenance of electronic records on case management systems.


	Maintain up to date knowledge and skills relating to adoption legislation and practice and maintain good knowledge of Adoption services, ensuring this is upheld withing casework.

	Through the above accountabilities, and at all times, to safeguard and promote the welfare of children, young people, and vulnerable adults.




	Person Specification


	Qualifications:

	Essential
	Desirable

	MA/MSc/Honours Degree or Diploma in
Social Work or CQSW.

Registration as a Social Worker with Social
Work England SWE

	Additional training in adoption, child protection, or therapeutic approaches.

	Knowledge/Experience:

	Essential 
	Desirable 

	A minimum of three years post qualifying
experience in child care social work,
including substantial experience in childcare
work and training relevant to this post.

Experience of direct working with children
and families.

Experience of evaluating, monitoring and
developing the quality of child care practice.

Proven track record of assessing adults as
carers and completing adoption
assessments.

	Experience leading practice development and mentoring within a team. 

Experience working collaboratively with multi-agency partners.


	Skills:

	Essential
	Desirable

	Excellent interpersonal and communication
skills, able to build effective relationships
with children, families, and professionals.

Knowledge of working to UK legislation
relating to work with children and families,
adoption and permanence; including
Children Act 1989, Adoption and Children
Act 2002, Children Act 2004 and The
Adoption Agency Regulations 2005.

Strong analytical skills, able to undertake
evidence-based assessments (including
PARs) and present findings to panels.

Can produce clear, comprehensive, detailed
reports of a high standard to strict deadlines.

Can work autonomously and as part of a
team towards individual and shared goals
and objectives.

Familiarity with electronic case management systems and current policy/practice. 

Knowledge of child development and attachment theory and understanding of the impact of parental problems and the short and long-term impacts of developmental trauma, abuse and neglect on children. 

Demonstrable expertise in assessments, including PAR assessments. Can think proactively, to evaluate services and suggest service developments to meet changing needs using effective listening skills. 

Demonstrates a commitment to promoting equality and diversity in the workplace and throughout service deliver. 

Demonstrable ability to work collaboratively with multi agency partners. 

Understanding of the respective roles and responsibilities of other professionals and how Adoption social workers can contribute their unique role as part of a multidisciplinary team.

	Previous experience of completing adoption assessments and recruiting families for adoption, and/or family finding activity for children requiring permanence.



	The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.



	Other Job Information (special factors or constraints and physical requirements or environmental conditions that the job holder will encounter, including how long they last and how often they occur)

	The service is part of NCC but is a partner within the Adopt East RAA. From time to time
when the service in another area is under pressure there may be a need to assist across
team boundaries.

The Recruitment Team is one of 3 teams within Norfolk Adoption Service, the others
focused on Family Finding for Children and Post Adoption Support.

To carry out your duties, you are required to travel, work in a range of settings, and
undertake home visits, including some out of county. You will be responsible for your own travel arrangements and these must be carried out in the most effective and efficient way to perform your job.

This post requires you to hold a full UK driving license and, due to the location of many of our clients, access to a car.




	General Information
· The job description details the main outcomes of the job and will be updated if these outcomes change.

· All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regards to the needs of our customers and the diverse community we serve. 

· Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

· Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.
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