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Job Description and Person Specification
 



Instrumental Teacher - Music Service 
 
	Department  
	Children’s Services 

	Service  
	Commissioning, Partnerships and Resources: Music Service and Strategic Hub

	Grade 
	Teachers Pay and Conditions 

	Reports to 
	Hub Manager 

	Responsible for  
	N/A


 
	Job Purpose 

	Under the direction of the Hub Manager: 
 
· To plan, organise and deliver high quality music in Norfolk schools and other educational settings 
· To teach pupils in groups, whole classes and individually as required 
· To contribute to the work of the Norfolk Music Service in accordance with the broad policies and practices of Music Education in Norfolk.  
 

	Overview/Context 

	The Music Service supports schools to deliver high quality teaching and learning by offering a wide range of services and products. At a strategic level, Norfolk Music Service are also the lead organisation for Norfolk & Suffolk Music Hub, funded through the Department for Education administered by Arts Council England. The Hub brings together various partners, from across the region and beyond, creating a wide range of opportunities for all children and young people to become involved with high quality music-making opportunities.   
 


 
	 Principal Accountabilities  

	To understand the work and purpose of the Music Service and to reflect that understanding in teaching and other Music Service activities. 


	To form teaching and/or performing groups as required by schools and /or in consultation with the appropriate senior manager or Head of Service. 


	To plan assess record and report pupil progress using agreed formats including preparing pupils for performances or examinations as required. 


	To participate in and deliver large group instrumental teaching programme (Classroom Instrumental Lessons). 


	To contribute to workshops and music courses in order to assist the progress and development of pupils including directing or assisting at group learning opportunities as required. 


		To provide the Service with information within identified time scales (e.g. annual audit) including attendance at professional development days.  


	To maintain a high level of pupil care and personal professionalism in accordance with the LA Code of Conduct at all times and work positively to meet customer care requirements whilst enhancing the public image of the Music Service and Music Hub with schools and stakeholders 


	To keep up to date with local, regional and national developments in both instrumental specialisms and across music education nationally 


	To undertake such duties as may be reasonably directed by the Head of the Music Service 



 
Person specification

	Skills and abilities:
	Essential 
(ü )
	Desirable (ü)

	Educated to degree level or equivalent or other appropriate qualification with a good working knowledge of a main instrument/family of instruments 

OR

Exceptional substantial appropriate and relevant professional performing experience  

Music diploma or evidence of advanced training within a particular musical discipline 

QTS

Evidence of recent professional development 

	ü





ü







ü


	








ü

ü


	Knowledge/Experience
	Essential (ü)
	Desirable (ü)

	High quality music teaching of a specialist identified instrument/instruments 

Familiarity with a range of musical cultures 

Proven accomplishment as a practical musician at an advanced level 

Effective organisational skills 

Able to offer more than one instrument specialism to a high level 

Able to undertake individual, small and large group teaching

Knowledge of National Curriculum 

Knowledge of how schools work 

Knowledge and experience of using ICT in music teaching 

Ability to coach and direct group music making activities that include specialist instruments 

Keyboard skills sufficient to deal with musicianship and accompaniments for beginner pupils

	ü


ü

ü


ü

ü


ü




ü

ü





	















ü





ü



ü


	Qualifications
	Mandatory (ü)
	Indicative (ü)

	Good interpersonal and communication skills 

Able to work collaboratively 

Able to form effective relationships with teachers and head teachers 

A commitment to team working 

A commitment to raising standards of music education across the region and working within our quality framework 

A fundamental commitment to all young people as music makers 

Ability to engender and maintain positive attitudes in the work place 

Enthusiasm 

Punctuality and reliability

	ü

ü

ü


ü

ü


ü


ü


ü

ü

	






	 Other Job Information 

	On occasion this role may involve working outside of normal business hours to fulfil deadlines or when required to represent NCC at a National/Regional event 

Ability to travel throughout Norfolk County is a must 




The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.

General Information
The job description details the main outcomes of the job and will be updated if these outcomes change.

All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regard to the needs of our customers and the diverse community we serve. 

Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.



Rewards and Benefits at Norfolk County Council

We offer a range of benefits working for Norfolk County Council, visit our Rewards and Benefits page to find out more. 

To view further information visit our Recruitment information for candidates pages.
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