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Job description 

Trainee Educational Psychologist (Y2 & Y3)

	Department 
	Children’s Services 

	Service 
	Educational Psychology and Specialist Support (EPSS)

	Grade
	Soulbury Trainee Educational Psychologist (Grade 3 and 4)

	Reports to
	

	Responsible for 
	



	Job Purpose 

	To contribute to improving outcomes for children and young people (0–25 years) in Norfolk through the application of psychological theory, research and practice.

To develop the competencies, professional identity and applied skills required to achieve qualification and registration as an Educational Psychologist within the two-year duration of the post.

To contribute to both statutory and preventative service delivery within EPSS, including work delivered through the SEND & Inclusion Support Model (SISM), under the structured supervision of a qualified Educational Psychologist.


	Context 

	To progressively develop competence in managing and coordinating work within allocated zones (Year 3), supporting schools and settings through consultation, systemic intervention and capacity building.




	Accountabilities 

	SEND & Inclusion Support Model (SISM) and Zonal Working
To contribute to preventative and early intervention work delivered through the SEND & Inclusion Support Model (SISM).

In Year 2, to support colleagues in delivering zonal SISM work across schools and settings.

In Year 3, to take increasing responsibility for an allocated zone, working closely with link Educational Psychologists to coordinate and deliver EP involvement within 2–4 schools or settings.

To attend and contribute to Team Around the School (TAS) meetings, and (with supervision) to support the coordination and implementation of EP activity arising from these meetings.

To provide psychological consultation to parents/carers, educational settings and multi-agency professionals.

To apply systemic, relational and solution-focused approaches to support inclusive practice and improved outcomes.

To support settings in developing sustainable, psychologically informed approaches at individual, group and organisational levels.

To undertake psychological assessment of children and young people under appropriate supervision.

To produce clear, evidence-informed written reports in line with professional standards and local authority guidance.

To maintain accurate records of SISM and zonal activities in line with EPSS logging and monitoring systems.


	Specialist Provision (SRBs and SHIPs)
To contribute, under supervision, to work within Specialist Resource Bases (SRBs) and Specialist Hubs of Inclusive Practice (SHIPs), as allocated through EPSS systems.

To support SRBs and SHIPs in promoting inclusive practice, meeting complex needs and evaluating the impact of targeted interventions.


	Statutory Duties
To undertake psychological assessment of children and young people, including those undergoing statutory assessment processes (e.g. Education, Health and Care Needs Assessments), under appropriate supervision.

To produce clear, evidence-informed written reports in line with professional standards, statutory requirements and local authority guidance.

To contribute to statutory processes in accordance with service expectations and agreed workload allocation systems.


	Research and Professional Development
To engage in research activity linked to doctoral training and, where appropriate, service priorities.

To critically evaluate research and apply relevant findings to practice.

To demonstrate developing competence in line with HCPC Standards of Proficiency and doctoral requirements.


	Structured Supervision and Professional Accountability
To actively engage in a structured supervision model, including weekly supervision (typically 1.5 hours per week) with an allocated placement supervisor.

To participate in line management, peer supervision, development groups and three-way review meetings in accordance with EPSS and university expectations.

To use EPSS supervision frameworks and documentation to support reflective practice, workload management and professional development.

To raise concerns or support needs appropriately within supervision and line management structures.


	Professional Practice and Safeguarding
To work in accordance with:
· HCPC Standards of Proficiency
· BPS Code of Ethics and Conduct
· Local Authority safeguarding procedures

To recognise and respond appropriately to safeguarding concerns.

To maintain accurate records in line with GDPR and local policy.


	General Duties
To contribute to service development initiatives and operational delivery as required.

To work flexibly across Norfolk in line with service need.

To undertake other duties commensurate with the grade of the post and developmental nature of the trainee role.




	Person Specification


	Qualifications:

	Essential
	Desirable

	BPS-accredited Honours Degree in Psychology conferring Graduate Basis for Chartered Membership (GBC).

Successful completion of Year 1 of an accredited Doctorate in Educational Psychology prior to appointment.

	Evidence of continued professional development relevant to educational psychology practice.


	Knowledge/Experience:

	Essential 
	Desirable 

	Experience of working with children and/or young people (0–25) in educational or related settings.

Experience of applying psychological principles to support learning, development, wellbeing or inclusion.

Evidence of effective time management and organisational skills, including managing competing demands.

Experience of reflective practice and engagement with supervision.

Developing knowledge of SEND legislation, inclusive practice and statutory processes within education.

Understanding of consultation, systemic and relational approaches to supporting change.
Awareness of safeguarding responsibilities and child protection procedures.

Knowledge of professional standards including:
· HCPC Standards of Proficiency
· BPS Code of Ethics and Conduct

	Experience of working collaboratively within teams and multi-professional contexts.

Experience of consultative work with adults supporting children and young people.

Experience of contributing to systemic or organisational-level work in educational settings.

Experience of contributing to training, group facilitation or workforce development activities.

Experience of working with children and young people with SEND, including within specialist provisions.

Emerging understanding of zonal or traded service delivery models.

Awareness of preventative and early intervention frameworks within Local Authority services.

Familiarity with specialist educational provision (e.g. SRBs, specialist settings, alternative provision).


	Skills:

	Essential
	Desirable

	Ability to undertake psychological assessment with guidance and supervision, and to begin integrating information into developing psychological formulations.

Ability to produce written work that demonstrates emerging clarity, structure and appropriate use of psychological theory, with support to meet professional and statutory standards.

Ability to engage in psychological consultation processes, demonstrating developing skills in listening, questioning and collaborative problem-solving.

Emerging ability to apply psychological theory (e.g. systemic, relational, solution-focused approaches) to casework and discussions, with supervisory support.

Capacity to design and contribute to interventions at individual or group level, under supervision, and to reflect on their impact.

Willingness and ability to participate constructively in collaborative processes (e.g. school meetings, Team Around the School discussions), with appropriate preparation and support.

Ability to organise and prioritise workload with guidance, demonstrating developing skills in balancing statutory and preventative demands.

Ability to maintain accurate records in line with service expectations, with attention to detail and openness to feedback.

Ability and willingness to actively engage in a structured supervision model, including preparation for and reflective participation in weekly supervision.

Strong interpersonal and communication skills, with the ability to build professional relationships respectfully and thoughtfully.


	Evidence of growing confidence in integrating psychological theory into applied practice.

Developing skills in group facilitation or contribution to training activities.

For Year 3 TEPs: evidence of increasing readiness to take supported responsibility for coordinating aspects of work within an allocated school or setting.




	Personal Qualities and Professional Orientation

Commitment to inclusive education, equity and improving outcomes for vulnerable children and young people.

Commitment to safeguarding and promoting the welfare of children and young people.

Reflective practitioner with openness to feedback, challenge and professional growth.

Willingness to actively engage in structured supervision, line management and peer development processes.

Ability to recognise personal limits of competence and seek support appropriately.

Demonstrates resilience, curiosity, integrity and professional accountability.

Alignment with the values and ethos of EPSS and Children’s Services.

Willingness to work flexibly across Norfolk in response to service need.

	


Intention to contribute to EPSS beyond the trainee period.

Interest in contributing to service development, innovation and preventative models of practice (e.g. SISM).




	The Council’s values 
· Accountable – We are honest and accountable.
· Inclusive – We champion inclusivity and equity.
· Ambitious - We want a better future for Norfolk.
· Trusted – We build and maintain trust.



	General Information
· The job description details the main outcomes of the job and will be updated if these outcomes change.

· All work performed/duties undertaken must be carried out in accordance with relevant County Council and Departmental policies and procedures, within legislation, and with regards to the needs of our customers and the diverse community we serve. 

· Job holders will be expected to understand what is meant by safeguarding vulnerable groups (children, young people and adults) and how to raise concerns.

· Job holders will be expected to be flexible in their duties and carry out any other duties commensurate with the grade and falling within the general scope of the job, as requested by management.
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